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Agenda for the 72nd Annual General Meeting 

 

1.) Opening Remarks 
Michael Sedgman, President 

2.) Attendance Record 
Present: 
Apologies: 

3.) Confirmation of Minutes 
Recommendation: 
That the minutes of the 2020 Annual General Meeting held on 19 November 2020 be 
received and confirmed as a true and correct record of proceedings. 

4.) President’s Report 
The President’s Report is contained in the Annual Report. 
Recommendation: 
That the report be received. 

5.) 2020-2021 Annual Report 
The report was circulated electronically prior to the meeting. 
Recommendation: 
That the report be received. 

6.) Audited Financial Statements  
The statements are contained in the Annual Report. 
Recommendation: 
That the audited financial statements for the year ended 30 June 2021 be received. 

7.) Appointment of Auditor 
Recommendation: 
That Galpins Accountants Auditors and Business Consultants be appointed as the auditor 
for the year 2021/22. 

8.) Membership Report 
The Membership Report is contained in the Annual Report. 
Recommendation: 
That the report be received. 

9.) Overview of the Strategic Plan 
An overview of the Association’s Strategic Plan and Business Plan will be presented. 

10.) Returning Officer’s Report 
The Returning Officer’s Report will be presented. 
Recommendation: 
That the report be received. 

11.) Announcement of President 

12.) Any Other Business? 

13.) Close 
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Minutes of the 71st Annual General Meeting 

Held via Zoom at 4:30 PM on Thursday 19 November 2020. 

 

1.)    Opening Remarks 

Paul Sutton, President opened the meeting and welcomed everyone. 
 

2.)    Attendance Record 

 

2.1) Present  

Paul Sutton (Chair), Robert Adam, Andrew Aitken, Peter Arnold, Hayley Ashworth, Peter 
Bice, Martin Borgas, Mark Buckerfield, Dave Buckley, Chelsea Burns, Andrew Cameron, 
Janet Crook, Ritu Datta, Abby Dickson, Jacki Done, Warren Gearey, Susan Giles, Alan 
Harvey, Tim Jackson, Deb Larwood, Carla Leversedge, Helen Macdonald, Victoria 
MacKirdy, Karin Mahoney, Alice Mariano, Leanne McEwan, Hugh McIntosh, Nigel 
Morris, Craig Mudge, Andrew Nairn, Debbie Richardson, Michael Sedgman, Geoffrey 
Sheridan, Dylan Strong, Lisa Teburea, Nat Traeger, Thuyen Vi-Alternetti, Tim Vonderwall, 
Lynne Walden, Bruce Williams, Mark Withers, Paul Wright 

Staff: Rhiannon Grebenshikoff, Tahlia Willey, Elyse Hearne, Taylor Kruger 

2.2) Apologies  
 
Fiona McGregor, Anne Champness, Ray Pincombe, Simon Bradley, Gail Page, Henry Inat, 
Bree Goodchild 
 

3.)    Confirmation of Minutes 

Mark Withers moved 
 
That the minutes of the 2019 Annual General Meeting held on 11 September 2019 be 
received and confirmed as a true and correct record of proceedings. 
 
Seconded: Victoria MacKirdy 
CARRIED 
 

4.)    President’s Report 

The President provided highlights of the President’s Report. 
 
Peter Bice moved 
 
That the report be received. 
 
Seconded: Lisa Teburea 
CARRIED 
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5.)    2019-2020 Annual Report 

The report was circulated electronically prior to the meeting. 
 
Michael Sedgman moved 
 
That the report be received. 
 
Seconded: Dylan Strong 
CARRIED 
 

6.)    Audited Financial Statements  

The statements are contained in the Annual Report. 
 
Nat Traeger moved 
 
That the audited financial statements for the year ended 30 June 2020 be received. 
 
Seconded: Warren Gearey 
CARRIED 
 

7.)    Appointment of Auditor 

Deb Larwood moved 
 
That Galpins Accountants Auditors and Business Consultants be appointed as the auditor 
for the year 2020/21 
 
Seconded: Jacki Done 
CARRIED 
 

8.)    Membership Report 

The Membership Report is contained in the Annual Report. 
 

Warren Gearey moved 
 
That the report be received. 
 
Seconded: Karin Mahoney 
CARRIED 
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9.)    Overview of the Strategic Plan 

The President provided an overview of the Association’s Strategic Plan. 
 
Ritu Datta moved 
 
That the plan be received. 
 
Seconded: Warren Gearey 
CARRIED 
 

10.)    Returning Officer’s Report 

The Returning Officer’s Report was presented. 
 
The following were declared elected to the position of Board Member for a two-year 
term: 
 
Deb Larwood 
Nat Traeger 
Thuyen Vi-Alternetti 
Mark Withers 
 
 
Michael Sedgman moved 
 
That the report be received. 
 
Seconded: Victoria MacKirdy 
CARRIED 
 

11.)    Announcement of President 

Michael Sedgman was announced as President. 
 
Michael Sedgman acknowledged Paul Sutton and expressed appreciation of his 
contribution as President.  
 
Michael Sedgman congratulated the newly elected Board Members and Mark Withers 
on his re-election. 
 
 

12.)    Other Business 

There was no other business.  
 

13.)    Close 

The meeting closed at 4:53 PM. 
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President’s Report 

After a challenging 2019/2020 that saw  

LG Professionals SA ordinary events and 

programs significantly impacted, we have 

warmly welcomed 2020/2021, with the return 

of our comprehensive suite of flagship events, 

programs and development opportunities for 

our members. 

We enjoyed record attendance at our Annual 

State Conference with 352 attendees, proudly 

watched on as 14 teams took part in the 2021 

Management Challenge and were thrilled to 

welcome 539 guests to our 20th Annual 

Leadership Excellence Gala Awards Dinner 

where we celebrated the outstanding 

achievements of professionals in the South 

Australian local government sector.   

Our People and Culture Network Conference 

‘The People Experience’ saw 91 attendees from 

across the state, followed by our Community 

Managers Network Conference ‘Made to 

Measure’ which attracted 120 community 

professionals from the sector.  

 

Membership  

This year we launched a three-year 

membership model, an extension of the 

2019/2020 launch of our organisation 

membership offering. 

Thank you to the 60 councils and 5 subsidiaries 

who have purchased organisation memberships 

for your dedication to the professional 

development of your staff, at all levels.  

I urge anyone who is not an  

LG Professionals SA member to check if your 

organisation has a membership – this enables 

you to activate your membership at no cost – 

should you like further information please visit 

the LG Professionals SA website or contact our 

friendly team for assistance. 

 

 

Advocacy 

In 2019/2020 an Advocacy platform was 

strategically developed to make sure we are 

representing local government professional’s 

perspective on issues that may be facing our 

sector.  

We are pleased to have progressed several 

advocacy items over the past year, addressing 

our Associations four key objectives: 

• A diverse and inclusive workforce 

• A highly skilled sector committed to 

public good 

• A great place to work 

• Collaboration and Benchmarking 

Please find enclosed within this Annual Report 

a position paper which will underpin LG 

Professionals SA advocacy strategy for 

2021/2022. 

With nearly 2,000 members,  

LG Professionals SA is your association, and we 

are here to support you on your career journey. 

We develop local government people through 

building capacity, promoting excellence and 

showcasing collaborative efforts, and seek to 

provide leadership on issues that matter to our 

members. 
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Presidents Report 

Continued… 

 

Board Diversity 

The Board remain committed to proactive 

consideration of diversity, and in March 2021, 

conducted a Skills and Diversity analysis of 

current Board Members, with the intention of 

identifying where any gaps existed.  

In line with our new Constitution which allows 

for the Board to appoint two independent 

skills-based appointments, at its March 2021 

Board Meeting, the Board resolved to endorse 

the establishment of a developmental 

opportunity for the alumni of the Emerging 

Leaders Program, which through an application 

process, one Board Member from this group 

was appointed. We were pleased to have 

Kristie Johnson, Manager, Media Marketing and 

Communications at City of Charles Sturt join the 

Board in May 2021.  Thank you to all Emerging 

Leaders who nominated. 

 

Partnering  

In local government, we know that our ability 

to work effectively through partnerships and 

collaboration is one of our greatest strengths. 

Local Government Professionals Australia, SA 

(LG Professionals SA) and the Local Government 

Association of South Australia (LGA), are 

excited to be entering a partnership agreement 

with the aim of providing even stronger support 

to councils and their staff. 

This partnership agreement recognises our 

common goals of bringing members of the 

sector together to grow their skills, networks 

and promote excellence in the field. 

It also identifies opportunities for efficiencies 

through collaboration, while recognising the 

importance of both organisations retaining 

their own membership, structure and identity. 

The membership, training, events and network 

support services provided by both 

organisations will be delivered through shared 

resources, which will increase our joint capacity 

and provide the opportunity for a stronger 

focus on the needs of our members. 

The agreement will allow our organisations to 

better coordinate activities, maximise value and 

over time deepen our capability so we make 

sure we’re putting members’ interests first to 

deliver on our mission to Develop Local 

Government People. 

From December 2021, LG Professionals SA will 

relocate to Local Government House, providing 

a professional development hub for those 

working in the sector. 

We look forward to announcing the 

appointment of the LG Professionals SA Chief 

Executive Officer who will lead this team in the 

coming weeks. 

 

Marketing and Branding 

We continue to build and refine our database, 

with the aim of providing you with accurate and 

timely information.   

I urge anyone who hasn’t recently updated 

their contact record or member profile to do so 

– we are a partner in your whole of career 

journey and this information will assist us in 

knowing how to best support you. 

We continue to provide enhanced availability to 

professional development opportunities 

through virtual short courses and access to 

network forums and meetings. As we move into 

2022 we will offer our Ignite and Strategic 

Management Programs in a hybrid format – 

meaning less time out of the office for our 

regional participants.  

Our Networks continue to be active in 

supporting one another and include the CEO 

Network, General Managers Network, 

Community Managers Network, Women’s 
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Network, People and Culture Network, and 

Continuous Improvement Network. 

We look forward to celebrating with the 16th 

cohort of the Emerging Leaders Program as 

they graduate in December – and wish them all 

the best on their leadership journeys. 

I would like to thank our valued Corporate 

Partners and event sponsors who have 

provided amazing support and commitment to 

our Association – as well as the various 

agencies and businesses that we have 

partnered with throughout the year. 

I look forward to the next year as we continue 

to support our members and develop and 

recognise local government people. 

 

Michael Sedgman 

President 
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CONTEXT
The Strategy reflects a recognition by Local Government Professionals SA that we 
play a principal role in the career and personal development of the sectors people. 
We seek to do this through the provision of programs and opportunities that stretch 
and challenge our diverse range of people. We also play a role in celebrating and 
recognising achievement. We advocate for opportunities within our sector always 
looking to improve the brand and professionalism of Local Government.

                          WE ARE YOUR 
  ASSOCIATION, 
 AND WE ARE  

HERE TO SUPPORT  
 YOU ON YOUR  
 CAREER JOURNEY 
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VISION
We create connected capable people committed to public good.

MISSION
We develop local government people.

STRATEGIC PLAN 
2020 - 2022
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43
1

KEY PRIORITY 1
MARKETING AND BRANDING
Weave a diverse range of member stories into 
program marketing campaigns.

Increase and improve our Social Media presence, 
notably via LinkedIn activity.

Refresh and update database in order to target 
distinct audiences.

KEY PRIORITY 4
ADVOCACY
A diverse and inclusive workforce.

We support a diverse and inclusive local 
government workforce where people of all genders, 
ages, abilities and backgrounds can thrive. 

A highly skilled sector committed to public good.

We believe that all local government professionals, 
regardless of which region they are in, should 
have access to high quality relevant learning 
and development opportunities so that they are 
equipped to thrive at work and best serve their 
communities.

A great place to work.

We will help local government to be and to be 
known as an exciting and rewarding sector in which 
to work.

Collaboration and benchmarking.

We will use our professional skills and experience 
to support collaboration and benchmarking across 
the sector.

2
KEY PRIORITY 2
STAKEHOLDER RELATIONSHIPS
Develop a Stakeholder Engagement Model.

Work with the LGA to develop clear shared view of 
Roles and Opportunities.

Strengthen our relationship with LG Professionals 
Australia – Creating a shared view of Roles, 
Responsibilities, Relationship and Resourcing.

KEY PRIORITY 3 
MEMBERSHIP MODEL
Implement a revised Membership Offering 
providing broad sector access and  
financial sustainability.

Effective implementation of the new Membership 
Model in 2020/21.

Develop a three-year membership option to 
implement from 2021/22.

KEY PRIORITY AREAS
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BACKGROUND
With more than 1250 members,  
LG Professionals SA is your association,  
and we are here to support you on your 
career journey. We develop local government 
people through building capacity, promoting 
excellence and showcasing collaborative 
efforts, and seek to provide leadership on 
issues that matter to our members. 

In 2020, the LG Professionals SA Board 
identified advocacy as one of its key priority 
areas, in response to a survey where 89% of  
respondents agreed that LG Professionals SA  
has a role in advocating on behalf of its 
members. In the development of this 
framework this survey data was analysed,  
and LGA and LG Professionals Australia 
Advocacy Plans considered. 

                          WE ARE YOUR 
  ASSOCIATION, 
 AND WE ARE  

HERE TO SUPPORT  
 YOU ON YOUR  
 CAREER JOURNEY 
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ADVOCACY PLAN 
FOR MEMBERS
2021 | 2022

INTRODUCTION
While this plan aims to identify areas and 
methods of advocacy, it is important to recognise 
the need to be agile and respond to emerging 
issues on behalf of our members. Where 
these issues fall outside the scope of this plan, 
consultation will occur with members via the 
Board and relevant networks and the LGA and  
LG Professionals Australia where relevant.

The Association recognises two types of advocacy: 

1. Inward Advocacy is advocacy within or toward  
     the sector, including towards or with industry      
     peak bodies such as SALGFMG, LGITSA, IPWEA.  
     This is primarily the space where LG Professionals SA  
     will play a role.

2. Outward Advocacy is advocacy outside the sector,  
     for example to other tiers of government. Where  
     issues fall into this category, LG Professionals SA  
     will triage to and work with the LGA.

LG Professionals SA will either play a leading role,  
a supporting role or act as an information gatherer 
depending on the advocacy issue.  
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43
1

ON BEHALF OF ITS MEMBERS, 
LG PROFESSIONALS SA 
WILL ADVOCATE FOR:

OBJECTIVE 1
A DIVERSE AND  
INCLUSIVE WORKFORCE
We support a diverse and inclusive local government 
workforce where people of all genders, ages, 
abilities and backgrounds can thrive.

KEY ACTIONS
Establish a Local Government  
Chiefs for Diversity Group

Ensure a diverse balance of speakers at  
LG Professionals SA events

Work towards ensuring all LG Professionals SA 
events and offerings are accessible

Marketing Strategy to include stories of a  
diverse range of members

OBJECTIVE 4
COLLABORATION  
AND BENCHMARKING
We will use our professional skills and experience  
to support collaboration and benchmarking  
across the sector.

KEY ACTIONS
Provide training in relevant skills either through 
adding to existing programs or new programs

Feature collaboration stories in marketing  
activities and event programs

Continuous review of Leadership Excellence Awards 
categories and promotions to ensure collaboration 
and benchmarking efforts are being honoured

Actively explore how we can feed into  
National advocacy initiatives, through  
LG Professionals Australia

2
OBJECTIVE 2
A HIGHLY SKILLED  
SECTOR COMMITTED  
TO PUBLIC GOOD
We believe that all local government professionals, 
regardless of which region they are in, should  
have access to high quality relevant learning  
and development opportunities so that they  
are equipped to thrive at work and best serve  
their communities.

KEY ACTIONS
Continue to support LG Professionals Australia 
advocacy efforts for sector training funding

Work with the LGA to advocate for the inclusion  
of training in local government budgets

Increase delivery of accessible,  
virtual training offerings

Explore a Rising Stars ProgramOBJECTIVE 3 
A GREAT PLACE TO WORK
We will help local government to be and to be 
known as an exciting and rewarding sector in  
which to work.

KEY ACTIONS
Advocate to support role clarity and the building of 
respectful relationships between elected members 
and senior staff to foster local government service 
delivery to communities 

Leadership Excellence Awards Program to 
demonstrate the importance of our work and 
celebrate the achievements of the sector, raising 
the profile of local government professionals 

Profile members career stories and the  
great things they do

Explore a coordinated approach to promoting  
the local government sector through  
tertiary institutions
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WE ARE PLEASED TO HAVE PROGRESSED THE 
FOLLOWING ADVOCACY EFFORTS IN 2020/2021:

We made a submission to the Local Government reform bill as that  
was being processed

Consideration of the need for a diverse range of speakers for all  
LG Professionals SA event programs

Undertaken a considerable review of our database, refining several  
contact fields and processes – ensuring they are inclusive

Continue to feature stories, profiles, and images of a diverse range  
of LG Professionals SA members through marketing initiatives

Support LG Professionals Australia advocacy efforts for sector training 
funding through input into research

Work with the LGA to advocate for inclusion of training in 21/22 budgets

Provide more virtual training offerings

Showcase the important work and celebrate the achievements of our 
sector through the Leadership Excellence Awards Program

Honour collaboration and benchmarking efforts and share stories of 
success through marketing and event programs

Provided training in relevant skills, and always exploring innovative  
training opportunities

Supported the LGA through feedback into the establishment of a sector 
wide benchmarking program

Continue to profile Members career stories and achievements

Explored the opportunity with the CEO Network to commit to the 
Productivity Commission Report.

                          WE ARE YOUR 
  ASSOCIATION, 
 AND WE ARE  

HERE TO SUPPORT  
 YOU ON YOUR  
 CAREER JOURNEY 
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ADVOCACY UPDATE 
2021
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Membership Report 
The Association’s Membership as at 30 June 2021 was 1,376. 
 

This includes the following Fellows:     

Robert Adam 

Paul Di Iulio 

Tim Jackson 

Graeme Maxwell 

Ray Pincombe 

 

BOARD November 2020 – November 2021 
 

Name Appointment To Retire Years on Board 

Michael Sedgman President  2022 2 

Paul Sutton Board Member 2021 2 

Andrew Cameron Board Member 2021 11 

Victoria MacKirdy Board Member 2021 11 

Henry Inat Board Member 2021 6 

Dylan Strong Board Member 2021 2 

Mark Withers Board Member 2022 16 

Nat Traeger Board Member 2022 1 

Deb Larwood Board Member 2022 1 

Thuyen Vi-Alternetti Board Member 2022 1 

Kristie Johnson Board Member 2022 6 months 

 

EXECUTIVE COMMITTEE November 2020 – November 2021 

Michael Sedgman  President 

Andrew Cameron  Treasurer 

Paul Sutton   Executive Member 

Henry Inat   Executive Member  
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PAST DIVISIONAL/STATE AND NATIONAL PRESIDENTS 

 

NAME DIVISIONAL/STATE PRESIDENT NATIONAL PRESIDENT 

V S Shepherd OBE 1949 – 1951 1953 – 1954 

W C D Veale 1951 – 1953  

F V Elliott 1953 – 1955  

S Keane 1955 – 1957  

F A Lewis OBE 1957 – 1959 1959 – 1960 

H G Perry 1959 – 1961  

R A Kerr 1961 – 1963  

W W Brokate 1963 – 1965 1965 – 1966 

R C Tucker 1965 – 1967  

M M Paech 1967 – 1969  

R L Pash, OAM 1969 – 1971 1971 – 1972 

R E Oswald 1971 – 1973  

J Borman 1973 – 1975  

L K McKay 1975 – 1977 1977 – 1978 

J R Langman 1977 – 1979  

K H Davis 1979 – 1981  

D J Williams 1981 – 1983 1983 – 1984 

D K Wormald 1983 – 1985  

D O Roberts 1985 – 1987  

B R Carr 1987 – 1988  

J R Kleem 1988 – 1989 1989 – 1990 

R C S Hunter 1989 – 1990  

G L Dimond 1990 – 1991  

P J Spencer 1991 – 1992  

M B Thompson 1992 – 1993  

M J Llewellyn-Smith 1993 – 1995 1995 – 1997 

M A Boyd 1995 (March to August)  

J A C Comrie Oct 1995 – 1997  

F Pedler 1997 – 1998  

V Little 1998 – 1999  

T Starr 1999 – 2000 2002 – 2003 

P Vlatko 2000 – 2002  

T Jackson 2002 – 2004  

R J Green 2004 – 2006  

R J Peate 2006 – 2007  

J Coombe 2007 – 2008  

R Pincombe  2008 – 2009 

M Withers 2008 – 2009 2014 – 2015 

H Lawler 2009  

C Hart 2009 – 2011  

J Trotter 2011 – 2012  

M Searle 2012 – 2013  

V MacKirdy 2013 – 2014 2020 - 2021 

A Aitken 2014 – 2015  

A Cameron 2015 – 2016  
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PAST DIVISIONAL/STATE AND NATIONAL PRESIDENTS - CONTINUED 

 

NAME DIVISIONAL/STATE PRESIDENT NATIONAL PRESIDENT 

M Dowd 2016 – 2017  

B Davidson-Park 2017 – 2018   

N Morris 2018 - 2019  

P Sutton 2019 - 2020  

M Sedgman 2020 - 2021  
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FINANCIAL STATEMENTS

FOR THE YEAR ENDED 

30 June 2021

Local Government Professionals South Australia Incorporated
ABN 90176532768
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2021 2020

$ $

Income

Corporate Partnership Fees 130,545           140,545           

Event Sponsorships 94,500              24,250             

Grant Income 257                   17,994             

Grant Income - COVID 204,600           123,000           

Interest Income 4,354                7,364               

Memberships 150,670           114,310           

Other Revenue 23,407              39,289             

Registration & Events 739,933           696,541           

Total Revenue 1,348,266        1,163,293       

Operating Expenses

Audit Fees 3,790                3,700               

Bank Fees 2,219                1,936               

Capitation 19,799              19,328             

Catering 125,817           67,065             

Consulting & Accounting 6,100                8,778               

Depreciation 3,961                5,621               

Events 305,356           305,416           

Insurance 5,520                4,819               

IT Expense 30,652              36,910             

Paypal Charges 974                   2,156               

Postage / Courier 3,041                3,637               

Printing & Stationary 12,791              14,241             

Promotions 28,817              13,231             

Provision for Employee Entitlements 10,991              5,181               

Rent 35,866              38,727             

Sundry Expenses 18,738              39,884             

Superannuation 35,805              48,011             

Telephone & Internet 4,774                4,605               

Training & Development 1,095                427                   

Travel & Accomodation 14,190              16,913             

Vehicle / Mileage Allowance -                    9,000               

Wages & Salaries 434,210           527,772           

Workers Compensation Scheme 854                   1,312               

Total Expenditure 1,105,360        1,178,670       

Surplus (deficit) for the year 242,906           (15,377)            

The accompanying Notes form part of these financial statements

Local Government Professionals South Australia Incorporated

INCOME AND EXPENDITURE STATEMENT

FOR THE YEAR ENDED 30 JUNE 2021

4
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Note 2021 2020

$ $

Assets

Current Assets

Cash and Cash Equivalents 2 639,475           648,938           

Trade and other receivables 3 196,577           191,122           
Total Current Assets 836,052           840,060           

Non-Current Assets
Plant & Equipment 4 6,740               9,696               
Total Non-Current Assets 6,740               9,696               

Total Assets 842,792           849,756           

Liabilities

Current Liabilities

Trade and other payables 5 269,789           497,584           

Employee Entitlements 6 57,471             82,460             

Total Current Liabilities 327,260           580,044           

Total Liabilities 327,260           580,044           

Net Assets 515,532           269,712           

Members Funds
Retained Funds - CMN 7 39,063             36,149             

Retained Funds 7 476,469           233,563           

Total Members Funds 515,532           269,712           

The accompanying Notes form part of these financial statements

Local Government Professionals South Australia Incorporated

STATEMENT OF FINANCIAL POSITION

AS AT 30 JUNE 2021

5
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Note 1: Statement of Significant Accounting Policies

(c) Income taxes 

The activities of the Association are exempt from taxation under the Income Tax Assessment Act

1997.

(d) Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of

GST incurred is not recoverable from the Australian Taxation Office. In these circumstances the GST is

recognised as part of the cost of acquisition of the asset or as part of an item of the expense.

Receivables and payables in the statement of financial position are shown inclusive of GST.

Australian Accounting Standards set out accounting policies that the AASB has concluded would result

in financial statements containing relevant and reliable information about transactions, events and

conditions to which they apply. There are no mandatory accounting standards applicable to the

Association. Material accounting policies adopted in the preparation of these financial statements

are presented below and have been consistently applied unless stated otherwise.

The financial statements have been prepared on an accruals basis and are based on historical costs,

and do not take into account changing money values or current valuations of non-current assets. The

amounts presented in the financial statements have been rounded to the nearest dollar.

The financial statements were authorised for issue by the members of the committee.

(b) Cash and cash equivalents 

Cash and cash equivalents include cash on hand, deposits held at-call with banks and other short-term 

highly liquid investments with original maturities of three months or less.

(a) Comparatives 

When required due to changes in reporting formats, comparative figures have been adjusted to

conform to changes in presentation for the current financial year.

Where the Association has retrospectively applied an accounting policy, made a retrospective

restatement or reclassified items in its financial statements, an additional statement of financial

position as at the beginning of the earliest comparative period will be disclosed.

Local Government Professionals South Australia Incorporated

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2021

The financial statements are special purpose financial statements that have been prepared in

accordance with Associations Incorporation Act (SA) 1985. The committee has determined that the

association is not a reporting entity.

6
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Local Government Professionals South Australia Incorporated

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2021

(g) Revenue

Non-reciprocal grant revenue is recognised in the income and expenditure statement when the

Association obtains control of the grant and it is probable that the economic benefits gained from the

grant will flow to the Association and the amount of the grant can be measured reliably.

If conditions are attached to the grant which must be satisfied before it is eligible to receive the

contribution, the recognition of the grant as revenue will be deferred until those conditions are

satisfied. When grant revenue is received whereby the association incurs an obligation to deliver

economic value directly back to the contributor, this is considered a reciprocal transaction and the

grant revenue is recognised in the statement of financial position as a liability until the service has

been delivered to the contributor, otherwise the grant is recognised as income on receipt.

Revenue from membership subscriptions are recognised as income in proportion to the stage of

completion of the transaction at the reporting date. The stage of completion is determined by

reference to the membership year.

Revenue from the rendering of a service is recognised upon the delivery of the service to the

customer. 

Interest revenue is recognised using the effective interest method, which for floating rate financial

assets is the rate inherent in the instrument.

All revenue is stated net of the amount of goods and services tax (GST).

(e) Property, plant and equipment

Office Equipment is carried at cost less, where applicable, any accumulated depreciation. The

depreciable amount is depreciated on a diminishing value basis at rates of between 40% to 50% per

annum, commencing from the time the asset is held ready for use. Items with an individual value of

less than $1,000 are fully depreciated in the year of purchase.

(f) Impairment of assets

At the end of each reporting period, the association assesses whether there is any indication that an

asset may be impaired. The assessment will consider both external and internal sources of

information. If such an indication exists, an impairment test is carried out on the asset by comparing

the recoverable amount of that asset to the asset's carrying amount. Any excess of the asset's

carrying amount over its recoverable amount is immediately recognised in profit or loss. 
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Local Government Professionals South Australia Incorporated

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2021

(j) Critical Accounting Estimates and Judgments 

Key estimates - Impairment - general

The association assesses impairment at the end of each reporting period by evaluation of conditions

and events specific to the association that may be indicative of impairment triggers. Recoverable

amounts of relevant assets are reassessed using value-in-use calculations which incorporate various

key assumptions.

(h) Trade and other payables

Accounts payable and other payables represent the liability outstanding at the end of the reporting

period for goods and services received by the association during the reporting period that remain

unpaid. The balance is recognised as a current liability with the amounts normally paid within 30 days

of recognition of the liability.

(i) Trade and other receivables

These include amounts due from ATO and accrued interest on deposits in financial institutions.

Prepayments comprise payments made in advance to third parties for program delivery. Receivables

expected to be collected within 12 months of the end of the reporting period are classified as current

assets. All other receivables are classified as non-current assets.

Accounts receivable are initially recognised at fair value and subsequently measured at amortised

cost using the effective interest method, less any provision for impairment.
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Note 2: Cash on Hand and at Bank 2021 2020

$ $

Bank Cheque Account 83,065             151,926           

Local Government Finance Authority 556,333           496,870           

Petty Cash and Cash on Hand 77                     142                   

Total Cash on Hand and at Bank 639,475           648,938           

Note 3: Trade and other receivables 2021 2020

$ $

Accounts Receivable 135,334           95,602             

Interest Accrued 140                   248                   

Prepayments 61,103             95,272             

Total Trade and Other Receivables 196,577           191,122           

Note 4: Plant and Equipment 2021 2020

$ $

Office Furniture & Equipment 39,677             43,268             

Less Accumulated Depreciation on Office Furniture & Equipment (32,937)            (33,572)            

Total Plant and Equipment 6,740               9,696               

Note 5: Trade and Other Payables 2021 2020

$ $

Accounts Payable 16,411             67,276             

GST 3,785                16,037             

PAYG Withholdings Payable 6,843                8,816                

Revenue in Advance 239,977           402,467           

Superannuation Payable 2,773                2,988                

Total Trade and Other Payables 269,789           497,584           

Note 6: Employee Entitlements 2021 2020

$ $

Accrued Employee Entitlements 57,471             82,460             

Total Employee Entitlements 57,471             82,460             

Note 7: Retained Earnings Retained Retained Total

Funds Funds - CMN Members Funds

$ $ $

Opening Balance 1 July 2020 233,563           36,149             269,712           

Surplus/(Deficit) for the year 242,906           2,914                245,820           

Closing Balance 30 June 2021 476,469           39,063             515,532           

Local Government Professionals South Australia Incorporated

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2021
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INDEPENDENT AUDITOR'S REPORT 

 
To the members of the Local Government Professionals South Australia Incorporated 
 
Report on the Audit of the Financial Report 
 
 
Opinion 
 
We have audited the accompanying financial report of the Local Government Professionals 
South Australia Incorporated (“the Association”), which comprises the statement of 
financial position as at 30 June 2021, the income and expenditure statement for the year 
then ended, notes comprising a summary of significant accounting policies and other 
explanatory information and the statement and report by the committee. 
 
In our opinion, the accompanying financial report presents fairly, in all material aspects, the 
financial position of the Association as at 30 June 2021, and its financial performance for the 
year then ended in accordance with the Australian Accounting Standards, Associations 
Incorporation Act 1985, Associations Incorporation Regulations 2008. 
 
Basis for Opinion 
 
We conducted our audit in accordance with Australian Auditing Standards. Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities 
for the Audit of the Financial Report section of our report. 
 
We are independent of the entity in accordance with the ethical requirements of the 
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for 
Professional Accountants (including Independence Standards) (the Code) that are relevant 
to our audit of the financial report in Australia. We have also fulfilled our ethical 
responsibilities in accordance with the Code.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to 
provide a basis for our opinion. 
 
Responsibility for the Financial Report 
 
The Association is responsible for the preparation and fair presentation of the financial 
report in accordance with Australian Accounting Standards (including the Australian 
Accounting Interpretations), the Associations Incorporation Act 1985, Associations 
Incorporation Regulations 2008 and for such internal control as the Association determines 
is necessary to enable the preparation of the financial report that is free from material 
misstatement, whether due to fraud or error. 
 
In preparing the financial report, the Association is responsible for assessing the 
Association’s ability to continue as a going concern, disclosing, as applicable, matters 
relating to going concern and using the going concern basis of accounting unless 
management either intends to liquidate the entity or to cease operations, or has no realistic 
alternative but to do so.  
 
Those charged with governance are responsible for overseeing the Association’s financial 

reporting process. 
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Auditor's Responsibility for the Audit of the Financial Report 
 
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material 
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable 
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with Australian 
Auditing Standards will always detect a material misstatement when it exists. Misstatements can arise from fraud or 
error and are considered material if, individually or in the aggregate, they could reasonably be expected to influence 
the economic decisions of users taken on the basis of this financial report. 
 
As part of an audit in accordance with Australian Auditing Standards, we exercise professional judgement and 
maintain professional scepticism throughout the audit. We also:  
 

• Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error, 
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient 
and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations, or the override of internal control. 
 

• Obtain an understanding of internal control relevant to audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of 
the entity’s internal control. 

 

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates 
and related disclosures made by management. 

 

• Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based 
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that 
may cast significant doubt on the entity’s ability to continue as a going concern. If we conclude that a 
material uncertainty exists, we are required to draw attention in our auditor’s report to the related 
disclosures in the financial report or, if such disclosures are inadequate, to modify our opinion. Our 
conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However, future 
events or conditions may cause the entity to cease to continue as a going concern.  

 

• Evaluate the overall presentation, structure and content of the financial report, including the 
disclosures, and whether the financial report represents the underlying transactions and events in a 
manner that achieves fair presentation. 

 
We communicate with those charged with governance regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit. 
 

GALPINS ACCOUNTANTS, AUDITORS & BUSINESS CONSULTANTS 
 

 
Simon Smith CA, FCPA, Registered Company Auditor  
Partner 

12/10/2021  
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CONTACT US

Please contact our friendly team on: 
8291 7990 
admin@lgprofessionalssa.org.au 
www.lgprofessionalssa.org.au

 
CONNECT WITH US
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