
 

 



 

Introduction 
 
The Local Government Professionals Australia, SA Leadership Excellence Awards Program, 

now in its 19th year, recognises outstanding achievement and innovation in local 

government. The Association is pleased to present a program that not only recognises 

excellence but also contributes to the advancement and improvement of local 

government as a sector. 

 

The overall aim of the LG Professionals SA Leadership Excellence Awards is to: 

• raise the standard and quality of leadership and management across local 

government in South Australia 

• raise the profile of local government professionals  

• recognise excellence demonstrated by local government professionals 

• facilitate connections and sharing across local government 

 

In 2020 and for the first time, the Leadership Excellence Awards will be announced at a 

live virtual event. 

 

 

Contact: 

LG Professionals SA 

T: 08 8291 7990 | E: admin@lgprofessionalssa.org.au 
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Judges 
 
This year we received 111 nominations, all of which were considered by the judging 

panel, with 32 shortlisted across 10 categories. All shortlisted candidates took part in a 

video interview with the judges, addressing a series of questions. The panel then made the 

final decision in each category. 

 

Any real or perceived conflicts of interest were declared and recorded prior to the 

commencement of the judging process, and judges abstained where appropriate. 

 

This year’s judging panel consisted of: 

 

• John Comrie 

• Skana Gallery 

• Jane Gascoigne 

• Cate Hart 

• Tony Lawson 

• Mark McShane 

• Sarah Philpott 

• Ray Pincombe 

• Jane Trotter 

 

And our sponsor judges: 

 

• Davin Lambert, LGFA 

• Rebecca Hunt, McArthur 

• Sam Abishara, Statewide Super 

• Robyn Daly, LGRS 

• Peter Psaltis, Norman Waterhouse Lawyers 

• Rod Ellis, Tonkin Consulting 

• Andrew Haste, LGA Procurement 

• Mark Poynter, Solo Resource Recovery 

• Angelo Lanzilli, ProcurePM 

• Justin Lang, Green Industries SA 

• Alicia Stewart, LGA 

 

 

 

 

 

 

 

 

 

 



 

Award Finalists 

INNOVATIVE MANAGEMENT INITIATIVES 
 

THANKS TO  

 

 

 

 

 

 

Contact: 

Mark Poynter, Branch Manager, Solo Resource Recovery 

P: 08 8295 5077 

E: Mark.Poynter@solo.com.au  

www.solo.com.au 
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Award Finalists 

INNOVATIVE MANAGEMENT INITIATIVES 
 

THANKS TO  

 

 

 

 

 

 

City of Adelaide On-Street Parking Team - On-Street Smart Parking Project 

 

The City of Adelaide (CoA) is committed to providing a welcoming experience to 

everyone coming to the city. With over 200,000 vehicles visiting and moving through the 

Adelaide CBD every day, Council knows that parking can often be a concern.  

CoA introduced smart parking technology in March 2019 with an overriding objective to 

improve the city parking experience. This technology solution offers reliable and timely 

information to support customer decision-making by providing clear parking choices and 

flexible payment options. Along with improving CoA’s customer service for city users, it 

also helps reduce Council’s need to issue expiations. 

The solution uses in-ground sensor technology in conjunction with CoA’s Park Adelaide 

App, which enables customers to search and navigate their way to available parking. 

Customers can view real-time information about parking controls, pay for parking, receive 

alerts, remotely ‘top-up’ parking sessions, and benefit from the unique initiative of a once-

off 15-minute extension beyond the maximum time - to avoid the risk of receiving an 

expiation. 

 

Contact: Lisa Loveday 

Manager Customer Services, City of Adelaide 

8203 7666 

l.loveday@cityofadelaide.com.au  
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Award Finalists 

INNOVATIVE MANAGEMENT INITIATIVES 
 

THANKS TO  

 

 

 

 

 

 

City of West Torrens ‘Industry 5.0’ Team - City Operations Mobility Project 

 

The City of West Torrens (CWT) 'Industry 5.0' team have developed a mobile application to 

electronically manage City Operations and Property asset maintenance, resulting in all 

customer requests, planned maintenance, WHS risk assessments, procurement and works 

distribution going totally paperless. The platform, known as 'Fusion', has been customised 

and built solely by CWT staff and is fully integrated with Council's corporate IT applications. 

Fusion provides staff with a 'one stop shop' to undertake operational maintenance 

workflows whilst also providing live updates between the asset management, GIS and 

customer request systems. 

By applying CWT's customer experience and continuous improvement ethos, an extensive 

consultative approach was used to design, develop and implement Fusion. The system 

has delivered unprecedented financial and organisational benefits, such as improved 

workforce engagement and culture, resilience growth, skill development, improved data 

integrity, auditable process efficiencies and a predicted (cost avoidance and staff time) 

saving of over $300,000 p.a.  

Fusion, built initially to improve asset management, was further developed to incorporate 

operational requirements. It holds the potential to be applied in other disciplines across 

Council and its functionality is transferable across the local government sector. 

 

Contact: Gemma Capoccia 

Program Leader Continuous Improvement, City of West Torrens 

8416 6244 

gcapoccia@wtcc.sa.gov.au 

 

 

 

 



 

Award Finalists 

INNOVATIVE MANAGEMENT INITIATIVES 
 

THANKS TO 

  

 

 

 

City of Holdfast Bay People & Culture Team - School Based Traineeship Program 

 

During the latter part of 2017 the City of Holdfast Bay People & Culture team commenced 

discussions with Minda and local high schools regarding the opportunity to develop a 

community partnership school-based traineeship program for local students with a mild 

disability.  

A Sacred Heart College student who was undertaking a traineeship with Minda was 

identified and the placement was transferred to Council in April 2018. Minda (through MJP 

Employment Services) provided ongoing support services to the student and Council, 

ensuring a positive outcome. The student successfully completed Cert III in Business 

Administration in November 2018 and has since been employed on a part time basis in an 

administration role within Council. This opportunity has provided solid work experience 

and the development of new skills, work relationships and networks. 

The City of Holdfast Bay has continued to broaden the program for 2019/2020, partnering 

with Minda, Brighton Secondary School and Sacred Heart College - with 2 students with a 

mild disability commencing in February 2019 for a 2 year period.  

Council is proud to lead and participate in this valuable community partnership, which 

assists young people to gain the skills and experience needed to improve their long-term 

job and socio-economic prospects. 

 

Contact: Sharon Somerville 

Manager People & Culture, City of Holdfast Bay 

08 8229 9912 

ssomerville@holdfast.sa.gov.au 

 

 

 

 

 



 

Award Finalists 

EXCELLENCE IN LOCAL ECONOMIC DEVELOPMENT 
 

THANKS TO  

 

 

 

 

 

Contact: 

Norman Waterhouse Lawyers 

P: 08 8210 1200 E: normans@normans.com.au 

www.normans.com.au 
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Award Finalists 

EXCELLENCE IN LOCAL ECONOMIC DEVELOPMENT 
 

THANKS TO  

 

 

 

 

 

Kingston District Council – “Accommodation Starts Here” 

 

Kingston District Council is driving its own tourist accommodation destiny forward, through 

the acquisition of the only caravan park in town and the establishment of a selection of 

free or low-cost Recreational Vehicle (RV) Parks. Installing experienced & reputable 

managers, it has repositioned the local caravan park into a popular, improved and highly 

regarded accommodation offering. 

Through Council’s vision of creating a thriving tourism destination, the local economy has 

seen significant stimulation, with an increase in annual occupancy at the Caravan Park 

from 45% to 60% and  a 25% growth in RV Park ticket sales. 

This significant upward trend of visitors and increased duration of stays has seen local 

businesses thrive, with many stating that the last two years have been the busiest and 

most profitable on record. 

This bold solution to a tourism roadblock has been monumentally successful. The project 

achieved an immediate operating surplus, the ability to re-invest income from the RV 

Park, employment creation, economic stimulus and most importantly, financial autonomy, 

causing no upward pressure on a tiny ratepayer base. 

 

Contact: Nat Traeger 

Chief Executive Officer, Kingston District Council 

0408 809 712 

ceo@kingstondc.sa.gov.au  
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Award Finalists 

EXCELLENCE IN LOCAL ECONOMIC DEVELOPMENT 
 

THANKS TO  

 

 

 

 

 

 

City of Charles Sturt - Western Adelaide Care Workforce Development Project Team 

 

The roll-out of the National Disability Insurance Scheme, the Royal Commission into the 

Disability and Aged Care Sectors, the significant increase in demand for services and 

Council’s ageing population have posed a number of challenges to the sectors in 

sourcing sufficient workers with the right skills and values.  As the Region’s biggest 

employment sector, the City of Charles Sturt partnered with key industry and government 

stakeholders to design and initiate the Western Adelaide Care Workforce Development 

Project to address the significant need. 

Commenced in early 2019, the project aimed to address workforce shortages in the 

Disability and Aged Care sectors. It focused on increasing the skill set of the care 

workforce, identifying candidates that were ‘best fit for the industry’ and providing 

candidate training (to be utilised across the two sectors).  

The Project assisted with the transition to a market-focused model, including extensive 

engagement with employers, government, industry, recruitment and educational 

specialists and potential participants to shape the approach. 

The uptake was heartening. Over 300 candidates were screened, with 100 participants 

selected to participate in the pre-employment training program. 80% of participants went 

on to either a traineeship, educational or job outcome. 

 

 

Contact: Peter Graves 

Economic Development Coordinator, City of Charles Sturt 

0418 851 023 

pgraves@charlessturt.sa.gov.au  
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Award Finalists 

EXCELLENCE IN LOCAL ECONOMIC DEVELOPMENT 
 

THANKS TO 

  

 

 

 

City of Holdfast Bay Economic Development Team - Shopfront Grant Program 

 

The City of Holdfast Bay Shopfront Grant Program assists commercial property owners 

and/or tenants within the Jetty Road Brighton, Jetty Road Glenelg and Broadway Glenelg 

South precincts to enhance their shopfront exterior appearances. Each of these precincts 

represent Holdfast Bay as a premier seaside destination for residents and visitors alike. 

The grant initiative has encouraged businesses and property owners to invest in upgrades, 

maintenance and the installation of infrastructure that enhances the aesthetics of their 

premises, adding to the ambiance of the precinct.  

The Shopfront Grant Scheme commenced in 2017/18 on Jetty Road Glenelg with 

outstanding results and was consequently extended to Jetty Road Brighton in 2018/19 

followed by The Broadway, Glenelg South in 2019/20. 

 

Contact: Virginia Miller 

Business Development Partner, City of Holdfast Bay 

8229 9883 // 0477 884 446 

vmiller@holdfast.sa.gov.au  
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Award Finalists 

EXCELLENCE IN INFRASTRUCTURE DELIVERY 
 

THANKS TO  

 

 

 

 

 

Contact: 

Angelo Lanzilli, Director, ProcurePM 

P: 0417 819 685 E: alanzilli@procurepm.com.au 

www.procurepm.com.au  
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Award Finalists 

EXCELLENCE IN INFRASTRUCTURE DELIVERY 
 

THANKS TO  

 

 

 

 

 

City of Salisbury - Salisbury Community Hub Coordination Group 

 

The Salisbury Community Hub is a key piece of community infrastructure, a place for 

community and business to come together; to exchange ideas, learn, participate and 

celebrate. This contemporary facility includes learning and information facilities, a range 

of community event spaces, traditional and digital gallery spaces and civic and office 

spaces. 

The building sits on an amalgamated 5,186m2 site incorporating Salisbury Civic Plaza / 

Inparrinthi Kumangka (meeting together) with 55% of the 6,500m2 four storey building 

available for community use. 

Following extensive community engagement across 2017, Council endorsed the delivery 

of this project in December 2017, with construction completed in November 2019. 

The building and adjacent outdoor event spaces were designed to drive a sense of 

discovery and vibrancy, with a vision of becoming the people's gathering space. A 

showcase of what lies at the heart of the community and a place for visitors to 

experience the difference Salisbury has to offer; the Salisbury Community Hub is becoming 

the social heart of the City Centre. 

Building on the City of Salisbury's reputation for innovation, the hub is a catalyst for the 

future and unlocks the City Centre’s land holdings to drive a momentum that will attract 

private sector investment opportunities and drive economic growth. 

 

Contact: Terry Sutcliffe 

General Manager City Development, City of Salisbury 

8406 8293 

tsutcliffe@salisbury.sa.gov.au  
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Award Finalists 

EXCELLENCE IN INFRASTRUCTURE DELIVERY 
 

THANKS TO  

 

 

 

 

 

 

District Council of Karoonda East Murray Drought Projects Team –  

Karoonda Early Childhood Centre and Community Hub (KECCCH) 

 

The Karoonda East Murray Drought Communities Project Team designed and constructed 

the Karoonda Early Childhood Centre & Community Hub (KECCCH) from December 2018 

through to June 2019.   The project was completed on time and within budget, the total 

cost being $550,000. 

The new facility provides a purpose-built modern space for the delivery of a new 

community service, Mallee Kids Child Care, which provides the first 5 day-a-week 

childcare service to the Karoonda community. The building also offers a new digitally 

enabled meeting space for broader community and business use. 

Funded under the Drought Communities Program, all planning and approvals along with 

actual project delivery and construction had to be completed within a strict 6 month 

timeframe. 

From a creative call for builders in The Advertiser in December 2018,  to then designing the 

structure in January 2019 through to building handover and completion on 26 June 2019, 

the project team did an exceptional job of overcoming obstacles and smashing 

deadlines to deliver this amazing project for the community. 

 

Contact: Matthew Morgan 

Chief Executive Officer, District Council of Karoonda East Murray 

0417 819 192 

ceo@dckem.sa.gov.au  
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Award Finalists 

EXCELLENCE IN INFRASTRUCTURE DELIVERY 
 

THANKS TO 

  

 

 

 

City of Norwood Payneham & St Peters Economic Development & Strategic Projects Unit – 

Felixstow Reserve Redevelopment 

 

The newly redeveloped 7.1 hectare Felixstow Reserve located on the northern boundary 

of the City of Norwood Payneham & St Peters was officially opened in February 2019. The 

$3.8 million comprehensive transformation  turned the reserve into a high quality, high 

amenity, multipurpose open space that contributes to the environmental sustainability of 

the City, recognises and respects its cultural history and significance and serves both the 

immediate and wider community.  

The quality of the redeveloped Reserve can be attributed to the meaningful, sensitive and 

thoughtfully considered urban design, landscaping and engineering elements included 

throughout the Reserve, as well as the substantial consultation and engagement process 

undertaken with key stakeholders, of which the Kaurna community greatly influenced.  

Redeveloped in two stages, the project includes: 

- an extensive Aquifer Storage & Recovery (ASR) system, jointly developed and 

operated by ERA Water (a collaboration between the City of Norwood Payneham 

& St Peters, the City of Burnside and Town of Walkerville) which harvests up to 

450ML of treated stormwater each year for irrigation purposes; and 

 

- reserve infrastructure that provides a variety of active and passive recreation 

opportunities including walking, running, cycling, basketball, table tennis, bocce, 

birdwatching and nature play. 

 

Contact:        Keke Michalos 

Manager, Economic Development & Strategic Projects,  

City of Norwood Payneham & St Peters 

8366 4509 

kmichalos@npsp.sa.gov.au  

mailto:kmichalos@npsp.sa.gov.au
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Award Finalists 

EXCELLENCE IN INFRASTRUCTURE DELIVERY 
 

THANKS TO 

  

 

 

 

 

City of Mitcham – Mitcham Memorial Library and Brownhill Creek Redevelopment team 

 

The Mitcham Memorial Library and Brown Hill Creek Redevelopment has delivered 

substantial precinct activation. With multiple funding sources, this $10.6 million 

redevelopment includes an expanded public library (770m2 to 1476m2) that not only 

provides additional services butgreater flexibility with regard to future planning, and a 

creek that addresses safety, while enhancing accessibility and amenity.  

The Redevelopment combined multiple projects; the library, creek, car park, landscaping, 

pedestrian paths, and City to Hills bikeway, which were all pulled together to provide a 

cost effective, maximum-impact project for the community.  

Sensitive urban design within a Soldiers Memorial Garden required stringent 

communication and planning, regular reporting, and consultation processes. The project 

was delivered with minimal impact on ratepayers, receiving grant funding from  the State 

Local Government Infrastructure Project (SLGIP) and the Brown Hill and Keswick Creeks 

Stormwater Board. The City of Mitcham community now has access to a vibrant, 

attractive, accessible precinct which demonstrates respect to the heritage of the site. 

Official construction began in December 2017 with full completion of both projects 

accomplishedin May 2019, on time and on budget. 

 

Contact: Ursula Hickey 

Manager, Library Services (now group Manager – Projects),  

City of Mitcham 

0423 614 665 

uhickey@mitchamcouncil.sa.gov.au  
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Award Finalists 

EXCELLENCE IN SUSTAINABLE AND 

ENVIRONMENTALLY RESPONSIBLE INFRASTRUCTURE 

MANAGEMENT 
 

THANKS TO  

 

 

 

 

 

Contact:  

Rod Ellis, Principal Engineer- Infrastructure Management, Tonkin Consulting 

P: 08 8273 3100 E: rod.ellis@tonkin.com.au 

www.tonkin.com.au  
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Award Finalists 

EXCELLENCE IN SUSTAINABLE AND 

ENVIRONMENTALLY RESPONSIBLE INFRASTRUCTURE 

MANAGEMENT  
 

THANKS TO  

 

 

 

 

City of Charles Sturt Engineering, Strategy and Assets Team - Creating Sustainable Streets 

 

Cognisant of both the problem waste disposal poses across Australia and the opportunity 

this presents for effective, economically sustainable resource recovery, the City of Charles 

Sturt has been a market-leader in the uptake of ReconophaltTM in lieu of traditional 

asphalt comprised of virgin materials. 

Containing high-recycled content derived from true waste streams that would otherwise 

be bound for landfill, ReconophaltTM sustainable asphalt mixes include reclaimed asphalt 

pavement, used toner cartridges, soft and scrunchable plastics, glass and oil. 

Aligning with Council's strategic objectives, including those contained in the Transport 

Plan 2016-2031 and the Living Green to 2020 Environmental Plan, outcomes of this 

sustainable product uptake include the diversion of municipal waste from landfill, a 39.25 

tonne reduction in CO2 emissions and the ongoing sustainability benefit of increased 

asset life owing to stronger, more deformation-resistant pavements. 

Council has demonstrated effective navigation of stakeholder relationships to achieve 

strategic sustainability outcomes and are playing a critical role in bringing about a 

broader industry move toward environmentally sustainable infrastructure construction and 

maintenance, through influencing industry bodies that set technical standards for road 

construction.  The sharing of learnings and benefits with other municipalities will further 

encourage the uptake of recycled products across the sector. 

Contact: Naz Dastoor 

Coordinator Engineering Assets, City of Charles Sturt 

08 8408 1289 

ndastoor@charlessturt.sa.gov.au  
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EXCELLENCE IN SUSTAINABLE AND 

ENVIRONMENTALLY RESPONSIBLE INFRASTRUCTURE 

MANAGEMENT 
 

THANKS TO  

 

 

 

 

City of Adelaide Infrastructure Team - Chatham Street - Australia’s first 100% recycled road 

 

One of the key objectives of the City of Adelaide 2016-2020 Strategic Plan was to partner 

with the State Government and aspire to become the world’s first carbon neutral city. A 

key focus area within the City of Adelaide Infrastructure Program was to investigate more 

sustainable infrastructure solutions, with a focus on recycling materials and reducing waste 

going to landfill. 

City of Adelaide’s internal project team, consisting of members across Asset 

Management, Infrastructure Delivery, Procurement and Sustainability teams, partnered 

with asphalt contractor, Downer EDI, to investigate developing a 100% recycled asphalt 

product, suitable for low volume roads. 

The aspiration of installing an asphalt surface made entirely of recycled materials became 

a reality on 26 February 2019, through the successful delivery of the Chatham Street 

Project. The 100% recycled asphalt product installed proved to be an Australian first and 

was comprised of reclaimed asphalt pavement materials from nearby city streets as well 

as city-sourced recycled vegetable oil. 

Contact: Nick Morrow 

Asset Planner, Asset Management, City of Adelaide 

08 8203 7338 

n.morrow@cityofadelaide.com.au  
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EXCELLENCE IN SUSTAINABLE AND 

ENVIRONMENTALLY RESPONSIBLE INFRASTRUCTURE 

MANAGEMENT 

THANKS TO 

  

 

 

City of Mitcham Engineering and Natural Environments Team - St Marys Permeable 

Asphalt Carpark 

 

Australia generates 56 million waste tyres every year. At the same time, the level of 

pollutants in stormwater runoff from rainfall on our roads increases annually, creating 

serious problems for our environment.  

The City of Mitcham have built on their smart water design successes to construct a 

carpark that solves both issues, through a permeable asphalt surface made of 50% waste 

tyres, that has the ability to infiltrate the stormwater to the underlying soils to passively 

irrigate the trees surrounding the carpark, effectively preventing any pollutants 

discharging to the stormwater system. 

Over four tonnes of waste tyre rubber has been used in the permeable carpark surfacing, 

allowing the water to percolate down to the tree roots where the pollutants are taken up 

by the trees as fertiliser, creating bigger trees with healthier canopies that provide year-

round shade to the carpark. During construction of the carpark a geothermal pipe was 

installed under the carpark base, and if successful, could provide up to 5kW of power to 

the adjacent sports clubrooms. 

The site now serves as a national working example of the new standard that Councils can 

achieve when upgrading their infrastructure. 

Contact: Russell King 

Principal Engineer, City of Mitcham 

08 8372 8888 

rking@mitchamcouncil.sa.gov.au  
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EXCELLENCE IN ENVIRONMENTAL LEADERSHIP AND 
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THANKS TO  

 

 

 

 

 

 

Contact: 

Green Industries SA 

P: 08 8204 2051 

www.greenindustries.sa.gov.au  
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EXCELLENCE IN ENVIRONMENTAL LEADERSHIP AND 

SUSTAINABILITY 
 

THANKS TO  

 

 

 

 

 

 

City of Adelaide Sustainability Team - Renewable Electricity Power Purchase Agreement 

 

In a first for a South Australian council, the City of Adelaide’s operations will be powered 

by 100% renewable electricity from 1 July 2020, through a new 9.5 year power purchase 

agreement. 

Everything that the City of Adelaide operates- including all corporate and community 

buildings, council event infrastructure, electric vehicle chargers, Park Lands barbecues, 

water pumps, street lighting and traffic lights will be powered by renewable electricity. 

The power purchase agreement, finalised in December 2019,  will deliver a significant 

reduction in electricity costs, saving rate payers money, while delivering jobs in regional 

South Australia. Electricity in the contract is delivered from both new and existing 

renewable electricity generation assets, located in regional South Australia.  

With 54% of City of Adelaide’s carbon emissions coming from electricity, the power 

purchase agreement makes a significant contribution to Councils 2020 strategic goal to 

become a carbon neutral organisation. 

 

Contact: Michelle English 

Associate Director for Economic Development and Sustainability,  

City of Adelaide 

8203 7687 / 0435 686 324 

m.english@cityofadelaide.com.au  
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EXCELLENCE IN ENVIRONMENTAL LEADERSHIP AND 

SUSTAINABILITY 
 

THANKS TO  

 

 

 

 

 

 

District Council of Yankalilla Coastal Conservation Team - Community Nursery Project 

 

The District Council of Yankalilla’s Coastal Conservation Team, work across land tenures, 

with various coastal community stakeholders, to protect and improve the local coastal 

environment.  It is through these strong working relationships that a Community Plant 

Nursery was developed.   

Since project inception, approximately 35,000 plants have been grown for council and 

community projects with a retail value in excess of $105,000.  Many of the plant species 

grown are those not typically available or grown through contract growers due to time 

and profitability contraints. Significantly, through growing these, the team has saved many 

plant species from local extinction.   

The Community Plant Nursery provides a great resource for growing local native seedlings, 

whilst delivering significant community benefits including team building, environmental 

education and engagement.  The scale of this project is a first for the District Council of 

Yankalilla.  

 

Contact: Corey Jackson 

Coastal Conservation Officer, District Council of Yankalilla 

0438 846 488 

coreyjackson@yankalilla.sa.gov.au  
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EXCELLENCE IN ENVIRONMENTAL LEADERSHIP AND 

SUSTAINABILITY 
 

THANKS TO 

  

 

 

 

District Council of Coober Pedy and Energy Developments Ltd Hybrid Sustainable Energy 

Project Team - District Council of Coober Pedy Sustainable Power Project  

 

The Coober Pedy Hybrid Renewable Project provides electricity to the iconic, remote 

mining town of Coober Pedy. The project, a partnership between the District Council of 

Coober Pedy and Energy Developments Ltd, with funding from the Australian Renewable 

Energy Agency, included the design and construction of a hybrid energy generation 

plant.  Today, the plant provides the town with an average of  approximately 75% of its 

power - from solar and wind.  

A high-profile project for state and federal governments and the renewable energy 

industry in general, it is considered to be world-leading for a megawatt-scale remote 

energy hybrid power project. Since its inception in 2017, the project has seen a reduction 

of 6,000 tonnes of carbon dioxide emissions annually - equivalent to taking 1,800 cars off 

the road. The plant has a maximum output of 9.3 megawatts of power, comprising 4 

megawatts of wind, 1 megawatt of solar and the balance from diesel.  

The project won the 2019 Asia Power Awards award for ‘Environmental Upgrade of the 

Year’ and the Energy Sector’s award for ‘Excellence in Innovation: Productivity 

Improvement’ at the South Australian Premiers 2018 Awards in Energy & Mining. 

 

Contact: Dean Miller 

Chief Executive Officer, District Council of Coober Pedy 

   0407 1748 469 

dmiller@cpcouncil.sa.gov.au    
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THANKS TO  

 

 

 

 

 

 

Contact:  

Darren Wunderer, Team Leader and Senior Relationship Manager, Statewide Super 

P: 1300 65 18 65 

E: info@statewide.com.au  
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LEADERSHIP IN COMMUNITY SERVICES 
 

THANKS TO  

 

 

 

 

 

City of Port Adelaide Enfield Community and Cultural Development Team –  

City of Port Adelaide Enfield Nunga Week 

 

Nunga Week, held annually in November since 2007, promotes and celebrates the rich 

cultural heritage and contribution of Aboriginal people in the City of Port Adelaide Enfield 

and serves as a practical expression of Council’s commitment to reconciliation. 

Events held throughout the week provide opportunities for learning and sharing across 

cultures, being with Aboriginal people and immersed in Aboriginal culture and activities. 

Activities have a strong focus on the cultural, spiritual, emotional and economic strength 

and wellbeing of our Aboriginal and Torres Strait Islander people. Teams from across 

Council together with a broad range of local people, organisations and venues 

participate in its organisation and delivery.   

In 2019, 1,000 people participated in 23 events across the week, ranging from story time 

led by elders, to tours, art workshops, and Council’s ATSI Awards Night. These were held 

across Council’s libraries and community centres, together with other local venues. 

External partners included Aboriginal groups, Elders groups, NGO-run community centres, 

local agencies, a local function centre and cinema. 

Nunga Week builds reconciliation and inclusion, strengthens local collaborations and 

cultural exchange, and creates partnerships, opportunities, awareness, and friendships 

that last across the year. 

 

Contact: Rodney Welch 

Aboriginal and Cultural Diversity Officer, City of Port Adelaide Enfield 

8405 6868 / 0404 850 618 

rodney.welch@cityofpae.sa.gov.au  
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Campbelltown City Council Local Food Projects Team - Campbelltown Fruit Crew 

 

The Campbelltown City Council area has a proud history of market gardening and local 

food production.   

Today, backyards are filled with fruit trees covered in fresh produce, however the 

maintenance of these trees is too much for some residents, particularly as they age. 

Council's Fruit Crew, a team of trained volunteers, administer, harvest and redistribute the 

fruit from these trees to local groups and organisations. These include preschools, 

domestic violence services, churches,  grow free carts at the Campbelltown ArtHouse, 

Library and a private cart in Athelstone and animal rescue, for fruit nearing the end of its 

edible life.  

Volunteers have also been known to use the excess fruit to make jam to share at the 

community led free Campbelltown Produce Swap. The Fruit Crew reduce food waste, 

support residents with their trees and increase the community’s access to home grown 

produce. 

 

Contact: Sophie Kavoukis 

Community Development Officer (Neighbourhoods),  

Campbelltown City Council 

8366 9303 / 0420 820 441 

skavoukis@campbelltown.sa.gov.au  

 

 

 

 

 

 

 

mailto:skavoukis@campbelltown.sa.gov.au
mailto:skavoukis@campbelltown.sa.gov.au


 

Award Finalists 

LEADERSHIP IN COMMUNITY SERVICES 

THANKS TO 

  

 

 

District Council of Yankalilla Community Services Team - Community Outreach Program 

 

The Community Outreach Program has been developed to form strong and authentic 

connections between the District Council of Yankalilla and its communities. Based on a 

citizen-centric rather than a service-centric model, the aim of the program is to genuinely 

understand and connect with residents through a proactive, flexible and adaptable 

approach- to work with residents rather than for them.  

This allows Council to understand the individual needs, skills and interests that dictate how 

residents live, work and play within the district, enabling Council to tailor programs to meet 

their requirements while connecting them with influencers, community leaders and 

projects, providing a feeling of empowerment.   

The District Council of Yankalilla wants to make decisions alongside the community 

through various community-led programs, to deliver the highest quality services and 

initiatives for Councils residents. The Community Outreach Program is a valuable reflection 

of this goal. 

 

Contact: Claire Taylor 

Team Leader, Community Services, District Council of Yankalilla 

08 8558 0200 

clairetaylor@yankalilla.sa.gov.au 
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Contact:  

Local Government Finance Authority of South Australia 

P: (08) 8223 1550 

www.lgfa.com.au  
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City of Charles Sturt - Open Space, Recreation & Property Team - St Clair Recreation 

Centre 

 

The three year, $28 million jointly funded infrastructure project to rebuild the St Clair 

Recreation Centre was a collaboration between the Minister for Education, the 

Department for Planning Transport and Infrastructure and the City of Charles Sturt. The 

result is a facility for tomorrow - catering for the indoor sporting needs of the western 

suburbs communities.  

The involvement of stakeholders and community clubs in the project was significant and 

the development of relationships fundamental to its success. Strengthening the long term 

sustainability of recreational facilities in the western region, St Clair Recreation Centre is 

accessible to the Woodville High School and enabled the amalgamation and relocation 

of three sporting groups.  

The project was supported by the State’s 30 Year Plan, the Western Region’s Western 

Adelaide Sporting Facilities Supply and Demand Study and the City of Charles Sturt 

Community and Corporate Plan.  Collaboration with Government and alignment to key 

strategic directions enabled the development of significant infrastructure associated with 

the Centre, which services the western region and some 200,000 residents, through the 

provision of a six court stadium including roller skating, gymnasium, regional immunisation 

clinic and sustainable building design. 

 

Contact: Sam Higgins 

Manager Open Space Recreation and Property, City of Charles Sturt 

8408 1157 

shiggins@charlessturt.sa.gov.au  
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City of Holdfast Bay - The Kaurna Nation Partnership Team 

 

Throughout 2019, the City of Holdfast Bay was both humbled and honoured to work with 

the Kaurna community to complete two significant initiatives that demonstrate the role 

that local government can play in indigenous affairs and reconciliation.  The first, the 

repatriation of ancestral remains on Council land represented the first time that a 

repatriation had occurred on council owned land in South Australia.  The second, the 

truth telling exhibition “Tiati Wangakanthi Kumangka” (Truth Telling Together) is the first of 

its kind in South Australia, detailing the colonisation of South Australia from an indigenous 

perspective.   

Both initiatives were achieved through the strong partnership between the Kaurna 

community and the City of Holdfast Bay.  They are reflective of the social change 

Councils can implement on state matters and the important role the local government 

sector can have on broader agendas. 

 

Contact: Pamela Jackson 

General Manager Strategy and Business Services, City of Holdfast Bay 

0417 087 684 

pjackson@holdfast.sa.gov.au  
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City of Playford - Playford 10 Team 

 

Playford 10 connects children (aged 10) from Category 1 schools in Elizabeth into after-

school, community based activities such as sports programs, art classes, music activities 

and volunteer projects, removing the barriers of transport and cost, aiming to improve the 

children’s personal and social capabilities.  The project was designed to create a trusting, 

fun and engaging environment for children to develop strong, positive role models and 

mentor relationships, critical factors in a child’s sense of belonging and wellbeing, 

particularly given their circumstances.  The children’s achievements are celebrated in 

collaboration with stakeholders and families in order to strengthen the social infrastructure 

of the region. 

Playford 10 is evidence based (Playford Youth – A New Story 2017), and co-designed with 

children, parents, teachers and schools, as well as multiple teams within the City of 

Playford. It is part funded and/or supported by State and Federal Government agencies, 

the not-for-profit and university sectors and philanthropic organisations.  

Playford 10 staff collaborate at a strategic level to contribute to policy planning for 

volunteering, sport and recreation, the arts and music. 

 

Contact: Ali Elder 

Project Manager Playford 10, City of Playford 

0417 840 804 

aelder@playford.sa.gov.au  
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Contact: 

Andrew Haste, Chief Executive Officer, LGA Procurement 

P: 08 8224 2073; 0477 302 939 E: andrew.haste@lga.sa.gov.au 

www.lga.sa.gov.au   
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City of Port Adelaide Enfield, City of Charles Sturt and City of Marion –  

Irrigation Construction Collaboration 

 

Faced with delivery risk and increasing cost pressures on irrigation construction projects, 

collaboration between the Cities of Marion, Charles Sturt and Port Adelaide Enfield 

provided opportunity to look at different ways of delivering this service to their 

communities. 

The journey began with a shared problem; followed by detailed analysis of irrigation 

construction and maintenance activities. The journey evolved, options were presented 

and debated across the organisations, confidence and trust in each other grew and 

concept became reality with a shared in-house irrigation construction team created to 

deliver irrigation construction projects across the three councils. 

The team is reducing delivery risk and costs, and was created from capacity freed up 

through irrigation maintenance productivity improvements as identified by operational 

benchmarking across the councils. 

The initiative has already saved more than $0.3M in the first six months, and will save the 

councils $3.7M+ over 6 years in reduced irrigation construction and maintenance costs 

while retaining and creating jobs in the sector.   

The initiative has created meaningful and valuable work for staff, delivered value for the 

community that would not have otherwise been possible, built organisational confidence 

around the delivery of collaboration initiatives, and set in place solid foundations for future 

collaboration. 

 

Contact: Peter Kinnersly 

Manager Field Services, City of Charles Sturt 

8408 1518 

pkinnersly@charlessturt.sa.gov.au  
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Fleurieu Regional Waste Authority - Fortnightly Kerbside Collection Team(s) 

 

Fleurieu Regional Waste Authority (FRWA) includes Alexandrina Council, The City of Victor 

Harbor, District Council of Yankalilla and Kangaroo Island Council.  In 2014, the FRWA 

recommended that the councils change from weekly MunicipalWaste and monthly Food 

Organics Green Organics (FOGO) and Recycling collections to fortnightly kerbside 

collection for all three waste streams.   

The councils worked together to effectively implement fortnightly collection of all three 

waste streams across the Fleurieu Peninsula and Kangaroo Island to: 

• Increase household and small business waste diversion away from landfill to alternative 

recycle and green organics streams; 

• develop and increase efficiencies in collection routes and cycles; 

• mitigate future ‘over the horizon’ cost increases in kerbside collection and waste 

disposal.  

The individual diversion rate results in each council have been outstanding. Over the four 

years from 2015/2016 to 2018/2019: 

• Kerbside Municipal Waste disposal fell by 23% over 4 years 

• Recycling materials collected at the kerbside increased by 22% over 4 years 

• FOGO collected at the kerbside increased by 80% over 4 years 

• Savings of $527,000 in landfill costs were realised over the four years. 

 

Contact: Simon Grenfell 

Executive Officer, Fleurieu Regional Waste Authority (FRWA) 

8555 7405 

simon.grenfell@frwa.com.au  
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Local Government Functional Support Group –  

2019/2020 South Australian Bushfires response 

 

Councils have always played a vital role during emergencies which impact our 

community and environment. In December 2016, Local Government adopted a new co-

ordinated approach to responding to emergencies following the formation of the Local 

Government Functional Support Group (LGFSG) under the State Emergency 

Management Plan (SEMP). The LGFSG was created to provide a simple and clear way to 

coordinate local government support during emergencies.   

The recent summer bushfire crisis in South Australia has showcased the maturity, 

sophistication and effectiveness of the now fully evolved LGFSG which has been called 

upon to coordinate Local Government responses to major fires in Duck Ponds (near Port 

Lincoln), Yorketown, Keiliara (near Kingston), Angle Vale, Cudlee Creek and Kangaroo 

Island.  These fires directly impacted upon seven (7) Councils, however through the 

LGFSG, a total of 31 councils provided personnel and/or machinery in support of the 

impacted council(s), local communities and the Country Fire Service (CFS).  

Despite the horrific strain and impacts felt by many local communities at the time, the 

LGFSG has showcased one of the best aspects of Local Government – that is, councils 

from across the State working together to support communities. 

 

Contact: Scott Loechel 

LGFSG Project Manager, Local Government Association of SA 

0429 451 891 

scott.loechel@lga.sa.gov.au  
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Contact: 

Rebecca Hunt, Divisional Manager Recruitment and Human Resource Consulting, 

McArthur 

P: 08 8100 7000 E: rebecca.hunt@mcarthur.com.au  

www.mcarthur.com.au 
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City of Adelaide – MySafety System Team 

 

For the last six years, the City of Adelaide (CoA) Safety Management System has been 

deliberately transformed from a traditional, localised ‘expert-led’ compliance model to a 

decentralised, ‘leader-led’ cultural change model. 

It started with an impassioned plea in 2013 from a senior leader to her colleagues to stop 

hurting their people, as CoA’s Lost Time Injury Frequency Rate (LTIFR) had hit 22, and 10% 

of the outdoor workforce was on some sort of restricted duty.  

The Safety Management System and the WHS Team were rebranded into a product 

called ‘MySafety’, and leaders and their teams were engaged with the cultural 

messaging: ‘Our Safety, Your Safety, My Safety’ to the extent it became a way of life. The 

philosophy underpinning the model is about not letting numbers drive culture, but rather 

allowing behaviours and leadership to drive change. 

The numbers have looked after themselves, and CoA are now acknowledged by the 

Regulator as being the best performing in the Local Government space. 

 

Contact: Alan Beaton 

Manager, People Experience, City of Adelaide 

0409 389 022 

a.beaton@cityofadelaide.com.au  
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City of Marion - Grow Your Leadership Program Team 

 

City of Marion’s Grow Your Leadership program was developed to provide leadership 

development targeting the Council’s future needs via a sustainable program aligned to 

Council’s Corporate Leadership Capabilities and thus linked to strategic imperatives. 

Uniquely, it provides participants different options to develop their leadership relevant to 

personal needs and career aspirations, while maintaining alignment to the organisation’s 

vision. 

The program commenced in 2017 and continues to innovate. In 2019, the programs were 

incorporated under the banner ‘Grow your Leadership’ and now include: LEAD Essentials, 

LEAD ON, Leadership Fundamentals and recently introduced LEAD in the FIELD.  

The programs provide customised workshop learning, mentoring, 360° feedback, career 

coaching and project work. Unlike standard training programs, opportunities are given to 

develop collaborative working relationships using real ‘wicked problems,’ and incorporate 

individual LEAD development plans.  The shift in participant capability is assessed at the 

end of the program to indicate return on investment and map the next steps in their 

development journey.  

 

Contact: Steph Roberts 

Manager People and Culture, City of Marion 

0466 479 840 

steph.roberts@marion.sa.gov.au  
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City of Tea Tree Gully -  Mental Health First Aid Program team 

If you’ve ever had to be at work when you’re not feeling your best, either physically or 

psychologically, it can be really hard to be fully engaged and productive. The City of Tea 

Tree Gully’s Wellbeing Program is designed to help its people be at their best both at work 

and home.  

The increasing awareness of community mental health has helped break down 

stereotypical perceptions about people experiencing mental health problems. The City of 

Tea Tree Gully conducted a Wellbeing Survey, and mental health was identified as being 

front of mind for the majority of respondents. Both of these factors led to the 

implementation of Councils Mental Health First Aid (MHFA) program as the foundation of 

their overall Wellbeing strategy. 

The City of Tea Tree Gully’s Wellbeing Program was launched with a stretch target of 

providing at least 10% of their people with the skills to provide MHFA to anyone 

experiencing a mental health crisis or problem either at work, in the community or at 

home. 

The MHFA Program, along with other Wellbeing initiatives, is helping their people live 

healthier, happier lives. When your workforce is healthier and happier, your people can 

thrive, which has a direct positive impact on the delivery of services to your community. 

The City of Tea Tree Gully sees it as a win/win for everyone. 

 

Contact: Janet Halls 

Team Leader Work Health and Safety, City of Tea Tree Gully 

8397 7282 / 0437 522 508 

janet.halls@cttg.sa.gov.au  
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Contact:  

Local Government Association of South Australia 

T: 08 8224 2000 

A: 148 Frome Street Adelaide 5000 

www.lga.sa.gov.au  
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Jasmin Schmerl 

Team Leader Customer Experience, City of Burnside 

P: 8366 4205   E: jschmerl@burnside.sa.gov.au   
 

“Jasmin works closely with residents and other teams and when she commits to something she 

absolutely carries through. She is known for having patience and an amazing human connection in 

assisting patrons, often going over and above in resolving their issues. Her integrity and compassion 

cannot be questioned and she was recently awarded a national high commendation for her 

customer service. 

 

Since appointing Jasmin as Team Leader in November 2019 she has exceeded all of my 

expectations. She has challenged old methods of doing things and constantly finds processes or 

redundant tasks to improve. One of Jasmin’s biggest contributions has been the remarkable 

culture shift in the Customer Experience team. The environment has become a welcoming one 

and I’ve noticed a major improvement in employee job satisfaction. Jasmin has built trusting and 

supportive relationships with her employees and it is great to see how the positivity within the team 

has translated to positive customer experiences 

 

It is so rewarding watching someone who takes initiative in developing themselves to then pay it 

forward to develop others. Jasmin has booked herself into Council’s Leadership Development 

Program and secured a mentor, and while doing so spent a lot of time developing two new 

employees into superstars. She advocates for learning opportunities for her team including ensuring 

her officers are trained in First Aid and are represented on Council’s Health & Safety Committee. 

Jasmin is in the process of developing a Customer Service Strategy for the organisation in line with 

Council’s overarching strategic plan and I am excited to watch her take the City of Burnside to the 

next level. Jasmin has a very bright future ahead of her and is a true emerging leader.” 

 

Matt Spearman 

Group Manager People and Innovation, City of Burnside 
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Jamie Dunnicliff 

Strategic Procurement Lead, Cities of Charles Sturt and Marion 

P: 0401 053 653   E: jdunnicliff@charlessturt.sa.gov.au  

 

“Since the beginning of 2019, Jamie has held the position of leader of our Procurement team, a 

unique position shared between the Cities of Charles Sturt and Marion. Jamie has successfully 

navigated the two organisational cultures and ways of doing things, having responsibility for 

leadership in the procurement space at each of the two councils. 

 

Being a leader spanning two Councils provides a range of challenges, from simply having 2 

different system log ins, calendars, access cards and assigning delegations, to more complex 

matters around disparity in staff pay and EB agreements and the need to determine a cost 

structure for how expenses are shared across both organisations. Jamie approached these issues 

with great calm, practicality and leadership.   

 

His effective leadership capability ensures both councils strive for a performance driven and 

innovative culture.  His leadership style sets clear direction and expectations for the staff that work 

with him and he continuously demonstrates strong leadership of his team when processes are 

reviewed and changed. He ensures his staff are well equipped to deliver genuine efficiency gains 

and continuously seek better ways to achieve outcomes for our communities, stakeholders and 

customers.  

 

There have been some significant financial savings realised over the last 12 months with regard to 

tender management, renegotiating licence fees for both Councils and ‘on the ground’ value adds 

for project work that has been delivered for our communities based on Jamie’s negotiating skills.   

 

Moving forward, Jamie is working with leaders at City of Port Adelaide Enfield to incorporate their 

Procurement Team into the shared Procurement Team at Charles Sturt and Marion. I have every 

confidence in Jamie’s ability and leadership to ensure this happens seamlessly and will generate 

more opportunities to deliver better outcomes for each of our communities.” 

 

- Donna Dunbar 

General Manager Corporate Services, City of Charles Sturt 
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Amber Dinevski 

Continuous Improvement Coordinator, City of Tea Tree Gully 

P: 0466 932 123   E: amber.dinevski@cttg.sa.gov.au  

 

“In just under twelve months Amber has embedded herself into the City of Tea Tree Gully and local 

government sector. She is a strong leader of people with an attentive vision and passion for the 

customer and community and is well respected by her peers and the elected body.  

The City of Tea Tree Gully has been on a transformational journey of cultural and process change 

with the move of our works depot to a new state of the art facility named the service centre. 

Amber has led this change with clear vision and persistence and has coached and mentored our 

staff along the change journey.  

 

She has developed organisational wide relationships and is known on a first name basis by the 

majority of staff.  Since the depot relocation she has become the go to person for industry 

knowledge, change advice and to get things done in a collaborative way without adversely 

affecting relationships. Amber has an in-depth knowledge of systems and has assisted in ensuring 

that practices at our new service centre meet and exceed minimum requirements.  

Whilst doing all of the above Amber took on the challenge of reforming project delivery and 

holistic continuous improvement at the City of Tea Tree Gully. Most recently she has led the 

development of Councils new organisation plan and has clearly aligned it to Council’s Strategic 

Plan and the organisations, purpose, vision and values. 

On a personal note, it is a pleasure to have Amber as a member of my management team. She is 

an asset to the sector and Council. To have someone with such industry experience joining local 

government is a credit to the sector and a credit to Amber that she has chosen to join an 

organisation that allows her to showcase her passion and strengths - to make a difference in the 

lives of her co-workers and community.” 

- Ryan McMahon 

Director – Organisational Services & Excellence, City of Tea Tree Gully 

 

 

 

mailto:amber.dinevski@cttg.sa.gov.au
mailto:amber.dinevski@cttg.sa.gov.au


 

Award Finalists 

EMERGING LEADER OF THE YEAR 

THANKS TO 

  

 

 

James Giblin 

WHS Assistant/Fieldworker, City of Holdfast Bay 

P: 08 8229 9968   E: jgiblin@holdfast.sa.gov.au 

 

“James commenced with Council in mid-2016 as a specialist concreter in the Civil Works team. 

During his 4 years of employment he has displayed a positive and optimistic outlook, integrity, and 

has excelled in the area of customer service. He is a standout example of an emerging leader 

within Council, having progressed his career in a short period of time.   

In March 2019 James was promoted to the position of Senior Fieldworker within the Civil Works 

team.  He was responsible for supporting and assisting the Work Group Leader in the coordination 

of the team within the field, utilising a high level of technical knowledge and skill to ensure 

outcomes were achieved. He demonstrated exceptional leadership by accepting responsibility 

and accountability for achieving outcomes.  

In August 2019 James was promoted to the position of WHS Assistant/Fieldworker within the Depot.  

This is an extremely important position for our Field staff to ensure engagement, awareness and 

education for all WHS functions in Council’s most high risk area. James has taken on this role with 

enthusiasm and commitment to ensure staff go home safe to their families and friends each day.  

James has exceptional interpersonal skills and an ability to work constructively with people at all 

levels. His ability to hold difficult conversations with peers and customers and make meaningful 

connections with the audience is one of his strongest attributes. James is highly capable and 

represents his team and Council in internal and external environments with pride and integrity. 

His development as a leader has come amidst many chanes to systems and processes. James has 

embraced these changes, regularly sharing his knowledge and experience by assisting colleagues.  

He has been identified by management as an emerging leader and is currently a participant in 

Council’s ARISing Stars team who will undertake the LG Professionals SA Management Challenge in 

2020.  He is motivated to be outcome-focused for his colleagues and the community. He is self-

driven, organised and always looking to improve. All in all, a worthy candidate for this award.” 

- Ross Whitfield 

Manager Field Services, City of Holdfast Bay 
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Rural Management Challenge 
 
The Rural Management Challenge was held on 26 September 2019 in Adelaide. 

Congratulations to the winning team, ‘Renmarkable Islanders’ from Renmark Paringa 

Council! 

 

A big thank you to all teams for a fantastic day: 

 

• City of Mount Gambier 

• District Council of Cleve 

• District Council of Karoonda East Murray 

• District Council of Tumby Bay, City of Port Lincoln & District Council of Lower Eyre 

Peninsula 

• Light Regional Council 

• Mid Murray Council 

• Port Augusta City Council 

• Renmark Paringa Council 

• Rural City of Murray Bridge 

 

A message from the facilitation team: 

Congratulations to all teams who completed the 2019 Rural Management Challenge. 

 

Throughout the day we were pleased to see everyone’s confidence grow and we 

congratulate you on your participation and for moving beyond your comfort zone. 

 

All teams are to be congratulated for the positive attitudes and commitment they 

brought to the day. You were considerate, managed your nerves well and made the 

most of this opportunity. Your willingness to throw yourselves in, get to know each other 

and stretch yourselves was commendable. Well done! 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Management Challenge 
 
This year’s South Australian Management Challenge was held virtually on 12 June 2020. 

Congratulations to all participating teams! 

 

• Campbelltown City Council – C4Q – FOURTH PLACE 

• City of Adelaide - Capitals 

• City of Burnside – High Altitude 

• City of Charles Sturt – Sturt’s Desert Peas 

• City of Darwin – Saltwater Squad – THIRD PLACE 

• City of Holdfast Bay – Holdfast and Furious 

• City of Marion - CoMPosition 

• City of Mitcham – My Mitcham Rules – WINNER  

• City of Onkaparinga – Coastal Connections 

• City of Onkaparinga – Fleurieu Flyers 

• City of Playford – Play it ForWARd – SECOND PLACE 

• City of Port Adelaide Enfield – PAEpals 

• City of Salisbury - Cosaholics 

• City of Tea Tree Gully – Rise of the Gully 

• Rural City of Murray Bridge – Murray Meerkats 

 

A message from the facilitation team: 

We commend all teams for their enthusiasm and willingness to dive headfirst into the 

virtually delivered Challenge experience in 2020. Though different, the virtual format 

certainly didn’t stop the energy, buzz, fun, learning or banter! You all pushed yourselves 

out of your comfort zones, seized the opportunity to learn and challenged yourselves to 

try something new.  Though there can be only one winner, we would like to commend all 

participants for their commitment and enthusiasm. Best of luck, and congratulations! 
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